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[Loud noise from tape recorder]

Sorry.

So I used to sneak out at dinner-time to meet up with my wife. Then at night of course we had nothing to talk about ’cos we hadn’t really done very much except research or written something up and you don’t really want to talk about that again. So I started to feel like climbing up a wall. And then I saw a job advertised for a Senior Policy and Equality Officer at Wolverhampton City Council, so I thought why not have a go at it? Tried to get a similar post twice before right when we lived in Birmingham, but didn’t get a look in so I thought, well, probably won’t this time but I’ll have a go.  I mean, it’s very strange because, like, really after BCODP experience I was really fed up about that, fed up about being in Birmingham because I felt the movement in Birmingham had, like, also disintegrated in many ways and my wife, Cindy, who I married in 1999 - was together for four years before we married - and her job was getting her down in Birmingham, and so we were both very fed up with being in Birmingham.  And then one day she saw a job advertised in Wolverhampton and she got it and so, that’s her home town, so we moved back to her, to Wolverhampton.  So getting a job in Wolverhampton was quite good for me too because it meant we were both, like, working quite near each other in the city centre.  My job’s fancy title is actually about advising the council on disability equality issues so, you know, I haven’t really moved very far from my other experiences training people; I’m now developing policy.  And with the new Disability Discrimination Act 2005, I’m working on the various duties to promote disability equality.  It’s also a job [?] making sure that that, you know, reasonable adjustment in services does happen and I don’t; feel everyone has taken it on board, can I say that candidly, so I’m still having to knock heads together and kick backsides hard, but it’s hard ’cos I don’t really have the power to make people do things.  I can only advise them to do stuff.  I’m also working with various groups of disabled and deaf people, which is both interesting and frustrating at the same time ’cos Wolverhampton isn’t as advanced in its thinking as many other places. A lot of the things that I did before, say in Birmingham, I feel I’m having to start again in Wolverhampton so it’s almost like deja vu in that sense.  There is a very vocal deaf community in Wolverhampton but they don’t really see themselves as disabled people, so there’s a political discourse [Laughs] going on there and it is funny because I went there I think they’d been, like, running hearing non-disabled officers round in circles, like threatening them with all sorts, and [?] been like scared to, to do or not to do things.  Well of course I come from, like, a rights background so when they start saying things like ‘If you don’t do this we’ll organise a march,’ and I say ‘OK. If you want a [?] to do that I can give it you, but at the end of day after you’ve had your march you still have to talk to me so why not just do that now, eh?’ And of course they’re finding that really difficult because nobody’s ever come back at them and said fine, let’s have it out, let’s argue ’cos, like, we’re equal.  You say you’re discriminated against, well I know what that’s like.  And it’s a whole different dynamic so it’s interesting.  [? Both talk together] that point of view.

Yeah I was going to ask you what differences you had found in the ten years or so between Birmingham and Wolverhampton and, you know, both in the communities and also the way that the disability issues have moved on, well, or progressed.

They have moved on.  I think we have come a long way on the last ten years, probably not as far as we should, but we have progressed [??].  And, like, I suppose for me as an individual it’s interesting because I feel very much like … I dunno, I want to say a fish out of water but that isn’t quite what I mean.  I think it’s like it’s a new age and part of me feels there’s a new generation that should be coming up to take over, but they’re not, there’s a kind of complacency there somehow.  So you’ve got old farts, if I can say that, like me, still have, having to, like, basically go in there and do a job and use our experiences and it’s like a weird set-up ’cos on the one hand there’s my peer group [?] things like disability equality and talking about institutional discrimination: they’re old hat to us ’cos we’ve been doing it for twenty years but to non-disabled professionals this is new things, this is fresh and it’s that, that dichotomy that is so bizarre for someone like me.  It’s like, you know, I feel like a chef who says ‘Oh this is something I cooked up earlier’ you know, and, like, they say ‘Oh wow, that’s really good.’  And, like, do you not know, you know, I’m just using my knowledge, experience from before, but to them it’s all new work, new things and new, you know, and it’s that that’s a little bit both weird and frustrating really ’cos to them they’re moving forward.  It’s good.  But to me I’m, as an individual, in some ways I’m treading water and, you know, that’s where I think the [?] dangerous really.  I need challenging and deaf people are challenging, probably not in the way that I need, to be honest. [Laughs]

[Tape ends]

